GROUP LONG TERM DISABILITY
INSURANCE PROGRAM

Lakeshore Public Schools |

SCHEDULE OF BENEFITS
EFFECTIVE DATE: August 1, 2006
ELIGIBLE CLASSES: Each active Supervisor and Administrator
working a minimum of 40 hours per week, except any person employed
on a temporary or seasonal basis, who:

(1) is engaged in a non-hazardous occupation; and
(2) functions primarily in an office environment.

' YOUR EFFECTIVE DATE: The first of the Policy month coinciding with

or next following the day you become eligible.
_zo_<_cc>r REINSTATEMENT: 6 months
LONG TERM DISABILITY BENEFIT

ELIMINATION PERIOD: 90 consecutive days of Total Disability.

MONTHLY BENEFIT: The Monthly Benefit is an amount equal to 60%
of Covered Monthly Earnings.

To figure this benefit amount payable:

(1) multiply your Covered Monthly Earnings by the benefit
percentage(s) shown above;

(2) take the lesser of the amount:
(a) of step (1) above; or
(b) the Maximum Monthly Benefit shown below; and

(3) subtract Other Income Benefits, as shown below, from step (2),
above.

We will pay at least the Minimum Monthly Benefit as follows.

OTHER INCOME BENEFITS: Other Income Benefits are:
(1) disability income benefits you are eligible to receive because of
_ your Total Disability under any group insurance plan(s),

(2) disability income benefits you are eligible to receive because of
your Total Disability under any governmental retirement system,
except benefits payable under a federal government employee
pension benefit; ‘

(3) all benefits (except medical or death benefits) including any
settlement made in place of such benefits (whether or not liability
is admitted) you are eligible to receive because of your Total
disability under:

(a) Workers' Compensation Laws;
(b) occupational disease law;
(c) any other laws of like intent as (a) or (b) above; and
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(d) any compulsory benefit law;

(4) any of the following that you are entitled to receive:

(a) wages, salary or other compensation, excluding the amount
allowable under the Rehabilitative Provision; and

(b) commissions or monies from the Policyholder, including
vested renewal commissions, but, excluding commissions or
monies that you earned prior to Total Disability which are
paid after Total Disability has begun;

(5) that part of disability benefits paid for by the Policyholder which
you are eligible to receive because of your Total disability under
a group retirement plan; and

(6) that part of Retirement Benefits paid for by the Policyholder
which you are eligible to receive under a group retirement plan;
and :

(7) disability or Retirement Benefits under the United States Social
Security Act, the Canadian pension plans, or any other
government plan for which:

(a) you are eligible to receive because of your Total Disability or
eligibility for Retirement Benefits; and
(b) your dependents are eligible to receive due to (a) above.

Disability and early Retirement Benefits will be offset only if such benefits
are elected by you or do not reduce the amount of your accrued normal
Retirement Benefits then funded.

Retirement Benefits under number 7 above will not apply to disabilities
which begin after age 70 if you are already receiving Social Security
Retirement Benefits while continuing to work beyond age 70.

MINIMUM MONTHLY BENEFIT: In no event will the Monthly Benefit
payable to you be less than $100.

MAXIMUM MONTHLY BENEFIT: $6,000 (this is equal to a maximum
Covered Monthly Earnings of $10,000). .
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MAXIMUM DURATION OF BENEFITS: Benefits will not accrue beyond
the longer of: the Duration of Benefits; or Normal Retirement Age;
specified below:

61 or less To Age 65
62 3%
63 3
64 2%
65 2
66 1%
67 1%
68 1%
69 or more 1

OR

Normal Retirement Age as defined by the 1983 Amendments to .Em
United States Social Security Act and determined by your year of birth,
as follows:

Year of Birth Normal Retirement A
1937 or before 65 years
1938 65 years and 2 months
1939 65 years and 4 months
1940 65 years and 6 months
1941 65 years and 8 months
1942 65 years and 10 months
1943 thru 1954 66 years
1955 , 66 years and 2 months
1956 66 years and 4 months
1957 66 years and 6 months
1958 66 years and 8 months
1959 66 years and 10 months
1960 and after 67 years

CHANGES IN MONTHLY BENEFIT: Increases in the Monthly Benefit
are effective on the first of the Policy month coinciding with or next
following the date of the change, provided you are Actively at Work on
the effective date of the change. If you are not Actively at Work on that
date, the effective date of the increase in the benefit amount will be
deferred until the date you return to Active Work. Decreases in the
Monthly Benefit are effective on the first of the Policy month coinciding
with or next following the date the change occurs.
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